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ABOUT PARENTS OF BLACK CHILDREN
Parents of Black Children (PoBC) is an advocacy group formed to support and address
the systemic barriers that impact the experience of Black students and their families within
education systems. Everything we do is centred in the Black experience.
Based in Ontario, PoBC is federally incorporated and provides support to parents of Black
children across Canada and the United States. We advocate and work towards change and
concrete action in education and adjacent systems, such as child welfare and the justice
system.
We also offer system navigation support for parents by acting as a liaison for those seeking
assistance.
We operate from the following core principles:
•

RACIALIZATION IS REAL. We believe that racism is inherent and embedded in daily life
and in institutions, their policies and practices.

•

RACISM IS ABOUT POWER. We acknowledge and
question the power imbalances that racialized hierarchies
present in society. We anchor all of our work in Critical
Race Theory (CRT), asserting that race is a social
construct like gender and class, which all can intersect.
This presents unique experiences for Black parents and
their children who are disadvantaged in a number of ways.

•

OUR STORIES MATTER. We believe that storytelling
is a part of our culture and that it can provide valid and
relevant evidence of structural biases. Providing our
stories is key to addressing the barriers and power
imbalance that Black parents face.

•

RACISM IS FOUNDED IN WHITE SUPREMACY.
We acknowledge the relationship between white
supremacy, rule of law, and the myth of equality
between racialized populations. We refute the myth of
meritocracy—that if you just work hard you will achieve
the level of success you desire. Due to racism embedded
in our communities and institutions, racialized people,
Black people in particular, face multiple barriers to their success.

This is why the work of PoBC and the support of educators is critical to the successful futures of
Black children and Black communities.
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ABOUT THIS RESOURCE
The Parents of Black Children Educators’ Anti-Black
Racism Toolkit is a resource to help educators understand
how Black students experience the Canadian education
system.
It also provides a framework that educators throughout
the country can use to adopt inclusive anti-Black racist
teaching practices in their classrooms.
It is designed to share information about:
• The Black student experience
• How to improve teaching practices to support Black
students

• How to engage with Black parents
• How to work with Black parents to support their children
The purpose of this educators toolkit is to highlight the issues and challenges, as well as to
decolonize the education system.
We have also included a booklist that provides insight into the Black experience and anti-racist
thinking and add to your teacher resource library.
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GETTING TO THE TRUTH: MYTHS VS. FACTS
There are many things that people believe they know about Black people, Black communities,
and what educators can do to create culturally responsive, equitable learning environments.
The education system was founded on
principles intended to make Black and
Indigenous peoples feel inferior. Today,
Black students continue to be streamed
into college-level courses, encouraged to
go to trade schools, or are offered fewer
opportunities to demonstrate their ability.
Here are some myths about Black students
and anti-racist education:

MYTH

Black children need more support and resources to be academically
successful.

FACT

Black students can participate and succeed just like any other student. If we
remove the structural barriers within the system, as well as the obstacles that
are a result of prejudices and stereotypes, Black students will meet their full
potential like their non-Black peers.

MYTH

An anti-racist approach to teaching and learning will make other students
feel guilty or excluded.

FACT

Anti-racist approaches to teaching and learning enables systemically
marginalized students to share their experiences, see their stories, and
contribute their perspectives in all subject areas. It also allows every student,
regardless of race, to learn about the diversity that makes up the fabric of
Canadian society.

MYTH

There aren’t enough resources available for educators.

FACT

Though your school library may not have readily available resources, some
school boards have equity and inclusive departments that can connect you to
the appropriate resources. You can find them at Canadian bookstores such as;
A Different Booklist, Knowledge Bookstore. Or visit the educators page on our
website.
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WHAT’S YOUR ROLE AS AN EDUCATOR?
Every day, parents trust educators with their children—from their formative years until the end
of grade school. Educators have a key role in impacting and influencing children positively, and
helping them understand themselves and the world they live in. As part of that trust, educators need
to advocate for their students and adapt their teaching practices to ensure that students receive the
very best education--regardless of their race or background
Act as a bridge, not a barrier.
As an educator, you must nurture Black children. Every child that steps into your learning
environment is full of hopes and dreams. They are also capable of meeting high curriculum
expectations. As teachers, celebrate the passions and strengths of Black children, like all children
in the classroom, and encourage them to reach their full potential.
Bridge the gaps, don’t act as a barrier to Black children. Ensure that they feel valued and wanted in
the classroom. All children are unique and can be successful, if supported. Ensure your classroom
is fair and that Black children are treated as individuals who aren’t stereotypes.
Learn about the Black experience.
Knowledge is power, and as an educator, you have the ability to validate Black students in your
classroom by incorporating Black stories and accomplishments into your lessons. Including
culturally relevant material for Black children can be done whether or not there are Black students
in the classroom. All children benefit from learning about Black culture.
See Black children.
Don’t ignore or overlook Black students. They are excited to learn and participate in the class. See
them when their hands go up in the classroom, see their strengths and childhood curiosity.
Believe in Black children.
Just because you don’t understand what it’s like to be a Black person navigating the world, doesn’t
mean the experiences of Black students aren’t valid. Create brave spaces where Black children can
freely share their opinions and be vulnerable without scrutiny. Respect them and their experiences
without judgment or comparison.
Build Black children up and affirm them.
Be a champion for Black children. Get excited about their learning and growth. Celebrate their
accomplishments. Provide them with opportunities to be successful in all areas of education.
Don’t wait until Black History Month.
The Black experience must be incorporated in teaching year-round. Black people have made
and continue to make significant contributions to Canadian and global landscapes in all fields.
Research, explore, and share these contributions so that Black students can see themselves in the
curriculum. Do your part to make the education system more equitable and inclusive. All the change
starts with you.
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HISTORY OF EDUCATION: BLACK CANADIANS
“…the morally monstrous destruction of human
possibility involved redefining African humanity
to the world, poisoning past, present, and future
relations with others who only know us through
this stereotyping and thus damaging the truly
human relations among peoples. It also involves
lifting Africans out of their own history-making
them a footnote and forgotten casualty in
European history and thus limiting and denying
their ability to speak their own special cultural
truth to the world and make their own unique
contribution to the forward flow of human
history.”
-Author, professor, and founder of Kwanzaa,
Maulana Karenga

There is a long history of Black people in
Canada. The first Black man recorded in
Canadian history was Mathieu Da Costa in
the early 1600s. Da Costa was pivotal to
the Europeans’ ability to make contact and
communicate with Indigenous peoples. He
spoke at least five languages and served as
a translator between the Indigenous Peoples,
Samuel de Champlain’s crew and other
Europeans.
Slavery (the enslavement of Black people)
was also prevalent and legal in Canada. It was
abolished in 1834.

Black families have been petitioning the
government and school boards for fair access and equity in education since the early 1800s. The
education system was founded on principles to make Black and Indigenous families internalize
feelings of inferiority. For example, Ontario was one of two provinces that legislated Black
segregated schools. The doors of Ontario’s last segregated school closed in 1965, while the
last segregated school in Canada, located in Nova Scotia, closed in 1985. They left a legacy of
mistreatment, racism, and under-education of Black students in the country’s education system.
These are all major parts of the Black Canadian story, but in school curriculums, the history of
Black people in Canada far too often focuses solely on the enslavement of Black people and
the American Civil Rights Movement. The curriculum does not reflect Black Canadians’ lived
experiences and wealth of contributions, nor does it adequately represent the diversity of the
Black experience in Canada in a meaningful way.
Research and lived experience shows Black students are overrepresented in suspensions and
special and alternative education programs, not including gifted programs. Statistically, Black
learners are streamed into applied courses in high school. They are less likely to graduate than
their white counterparts and less likely to move on to post-secondary education.
The education system is not neutral. It was designed as part of a colonial framework to create
barriers for Black children and these barriers must be dismantled. Students, parents, and
communities have advocated for fairness, equity, and meaningful representation within the K-12
education system all across Canada. One of the goals of this toolkit is to demystify the pitfalls
within the education system and work to create a more decolonized way to teach all students.
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WHAT IS BLACKNESS AND THE BLACK IDENTITY?
The first thing to understand is there isn’t one
Black experience. Students from different
cities, neighbourhoods, socioeconomic levels,
family structures, backgrounds, genders,
sexual orientations, religions, nationalities, and
even skin complexions experience Blackness
in different ways. Siblings raised in the same
home with the same parents can experience
being Black differently.
The term ‘Black’ was first used by European
colonizers to describe the dark complexions of
Sub-Saharan Africans and Indigenous peoples
of Oceania. Outside of Western culture, Black isn’t used to refer to people of African, Caribbean, or
Afro-Latinx descent. Some people, especially in African nations with little or no history of colonial
racial segregation, feel the descriptor ‘Black’ is derogatory and outdated.
Why is understanding Black identity important?
There isn’t one definition of Blackness that can encompass the totality of what it means. Interacting
with various stories of Blackness by Black creators—including books, podcasts, documentaries,
and more—will give you a clearer understanding of the diversity and depth of the Black experience.
Knowledge is the key to change. By expanding your learning, you will be in a stronger position to
dismantle white supremacy and create anti-racist learning spaces for all students. Understanding
the range of narratives about Blackness is critically important in your interactions with Black
students and their families.
You can better champion Black students because you understand their individual needs. What
educators need to realize is:
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•

Black students don’t react or engage in the same ways.

•

Black parents won’t connect with or engage with you in the same ways.

•

You need to consider the multitude of Black experiences when selecting text, picking
images, creating lesson plans, and preparing to teach.

ADDRESSING BARRIERS
For many Black students school is not an accepting place. It’s where they come face-to-face with
the stereotypes and prejudices they face in larger society. Students have shared their feelings
of neglect, heightened surveillance, arbitrary, and often unmerited punishment for any perceived
disobedience.
In many cases, Black History Month is the only time most Black students are given space
to celebrate their culture and achievements. The problem is that Black History Month often
overemphasizes the American Civil Rights Movement and the enslavement of African peoples.
Additionally, these students don’t see themselves represented or reflected in staff members, in the
curriculum and resources that guide their learning. In 2016 the Statistics Canada census stated
only 1.8% of the Canadian teaching population was Black. This lack of authentic representation
leads to the reinforcement of stereotypes about Black people, the erasure of Black Canadians
in the context of Canadian and world history, as well as the potential for further isolation of Black
students in school settings.
What are the barriers?
There is significant evidence showing that Black students encounter “significant barriers” at school.
Ontario school boards, such as the Toronto District School Board, the largest board in the country,
and the Peel District School Board, identified learning barriers for Black youth who face systemic
discrimination and who don’t feel connected to their teachers or their school communities. These
barriers manifest in a number of ways:
•

Feelings of exclusion. Research shows that Black male students in particular feel excluded,
have fewer opportunities, and experience achievement gaps in their learning. These barriers
are rooted in systemic biases and negative teacher and peer perception of Black male identity
and Black male ability.

•

Suspensions. There is an over-representation of Black students in suspensions and
expulsions, as well as lower levels of representation in gifted programs and high school
graduation.

•

Streaming. Black students are disproportionately streamed into lower education tracks due
to both individual prejudice and systemic factors. Research shows racist educators play a
significant role in limiting the success of Black students.

•

Racial stereotypes. Educators continue to believe racial stereotypes that affect their
interactions with Black students. Some Black students share that they often don’t feel
supported by teachers. This lack of support affects more than a student’s academic
achievement. The Ontario Human Rights Commission states that children begin to think of
themselves, and the world around them, in relation to how their teachers/instructors treat them.
Discriminating against Black students can cause lasting damage to the development and
self-esteem of Black students.

•

Teacher neglect. Black students feel hyper visible and invisible at the same time, Black
students often feel ignored in the classroom—unless they are being punished. Black students
aren’t chosen to answer questions, called on last,and are often not selected for academic
extracurricular activities. They internalize aggressions like the teacher’s harsher tone when
speaking to Black students versus non-Black students.
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ENGAGING WITH BLACK PARENTS:
UNDERSTANDING THEIR COMMUNITY
Education is a means of social mobility and an
equalizing agent for the advancement of Black
families. Black parents advocated for equal
access to education since before the inception
of segregated schooling in Canada. From
community meetings and demonstrations, to
petitions against unfair practices and policies,
Black parents made many successful appeals to
policymakers and school officials for better quality
education for their children. Some parents wrote
letters, while others withheld school taxes, and led
lobbying efforts to access an anti-racist education
for their children. Black community organizations have been instrumental in achieving educational
equity and reform in Ontario.
Despite this long history and legacy of school engagement, Black parents are often thought
of as disengaged because Canada’s education system centres whiteness and minimizes the
experiences and needs of Black students and their families. Few Black families are reflected in the
population or in the school environment, leaving many parents feeling isolated, misinformed, and
detached.
If done authentically, educators can make the school environment more inclusive.
Here are some ways:

12

•

Be deliberate about inviting parents to share in school and classroom activities.

•

Invite parents to plan and participate in school initiatives.

•

Offer genuine invitations to Black community agencies to participate in school planning
committees or school functions. Offer a donation to the agency in return for their time
commitment and labour.

•

Don’t make assumptions based on race about employment, family circumstances, parent
availability, and intellect.

•

Ask parents for their input; create multiple entry points for parents to access information and
share information with the school.

•

Intentionally share information about student opportunities, parent council, and other parent
leadership roles available in your school and school board.

CREATING AN ANTI-RACIST CLASSROOM
The Ontario government sets the curriculum, however student expectations are set by the
educators or administrators. This is known as the explicit curriculum. This provides comprehensive
learning goals and objectives, and guide lesson planning and delivery. There are other parts of the
curriculum that are typically understated or rarely discussed: the hidden curriculum and the null
curriculum.
•

Hidden Curriculum: This communicates the informal and unwritten norms and values that
socialize students in school and classroom culture. As examples, Black students may be
presumed to be lying or are sent to the school principal for reprimand. A Black students’
hair and clothing are deemed unfit for the school environment, or when Black students are
characterized as loud and lazy. In those situations students may be removed or excluded
from school spaces. The hidden curriculum tells Black children that they must conform and
assimilate to whiteness to be seen and to belong. Moreover, it teaches non-Black children
that Black children, their community, and their experiences are irrelevant and have no value in
learning spaces.

•

Null Curriculum: The lack of representation of Black culture, history, and accomplishments
across all subject areas from K-12 is an example of the null curriculum. Think about the
absence of information about Black Canadians and the histories of Black Canadians in your
curriculum. The erasure of Blackness to students devalues and depreciates the validity of the
lived experiences of Black people.

To succeed in the education system, students need their parents and caregivers to understand
how the hidden curriculum operates and what the null curriculum perpetuates.
Be aware of how these curriculums and classroom messages can have a long-term and indelible
impact on Black children. As an educator, you can change the narrative and support Black children
in your school and in your classroom.
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PUTTING IT INTO PRACTICE:
DECOLONIZING THE CLASSROOM
Colonization refers to the theft of land and both the systemic
physical and cultural genocide of original inhabitants based on
white supremacy. To decolonize is to actively work to deconstruct
and dismantle the white supremacist policies.
You may ask what does this have to do with my classroom?
As a champion of Black students who is actively working to create
an anti-racist learning environment, it is key that you decolonize
your classroom. Welcome and validate the culture and lived
experiences of all students, including your Black students, in
your classroom. Ask yourself: “How do I begin to recognize and
dismantle white supremacy in my classroom?”
Start with yourself. Evaluate your own educational experiences.
•

What you have learned and how was it taught.

•

How you can relearn, reframe, and reteach to stop the pattern of misinformation.

•

Learn to pronounce unfamiliar names — don’t shorten, Europeanize names,
or create nicknames.

•

Assess your own biases and check them.

Do a curriculum audit. You don’t need to wait for the curriculum to change. Engage in a critical
review of your curriculum documents to uncover whose stories are missing and which histories and
perspectives are being silenced or erased. Discover the untold stories of Black, Indigenous and
racialized people and bring them to life in your classroom. Work with other like-minded educators
to build new content, lesson ideas, and outlines that celebrate all lived experiences.
Review with an anti-oppressive lens. Analyze all of your policies, guidelines, rules, and
procedures with an anti-oppressive lens. Consider if there are rules that favour or privilege certain
race identities. Ensure the white experience is not centered, making room for other identities to
be celebrated. Challenge and revise rules that reinforce racism and replace them with anti-racist
policies that have goals, timelines, and accountability.
It takes a village. Infuse the rich contributions, strengths and knowledge of the broader African
Canadians community. Consider all the ways that Black families can be assets to the learning
community as a whole. Tap into the resources available in your school neighbourhood and ask
families about books, teaching tools, and practices that you can bring into the classroom.
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WHAT IS CULTURALLY RESPONSIVE PEDAGOGY VS.
CRITICAL RACE THEORY?
Culturally Responsive Pedagogy (CRP) defines teaching practices that recognize that all students
learn differently. These differences connect to background, language, family structure, and
social or cultural identity. Culturally responsive pedagogy is not just acknowledging the cultural
differences of each student, it is intentionally nurturing the cultural differences of all students to
create and facilitate effective and relevant learning environments for students.
Critical Race Theory (CRT) is a theoretical and interpretive research-based lens that examines
the ways race has been used to classify and describe people groups. CRT highlights how victims
of systemic racism are affected by the perceptions of race and how the victims can counter
themselves against prejudice and systemic racism.

You need to think about these questions:
1. Have I considered CRP in my lesson planning?
2. Have I taken the time to understand CRT?
3. Am I being flexible in my teaching practices?
4. Do all the students in my class have an opportunity to demonstrate their knowledge in ways
that are responsive to them?
5. When I teach, do I consider the impact of lessons on Black students in my class whose
school and life experience is different?
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BUT WHAT ABOUT..?
ADDRESSING YOUR FEARS
What about the non-Black students in my class feeling left out?
An anti-racist classroom is inclusive, there is no exclusion or isolation. Teaching using an anti-racist
framework allows all students in your classroom to see dynamic individuals represented in different subject
areas. This framework also encourages critical thinking among students as they explore unfamiliar histories
in familiar learning spaces.
What about all we do when we celebrate all cultures and heritage months? Isn’t that enough?
Being an anti-racist educator is not about cultural celebrations--it’s just not enough. Teaching with an
anti-racist framework requires an intentional choice of inclusive resources, decolonized language, ideas
being emphasized or accepted in the class environment, careful acknowledgment, respect, and an
understanding of race and its complexities.
What about just focusing on teaching and leave race out of it?
The Black students in your class do not get the option to ignore race when it’s inconvenient. From birth,
Black children are reminded of their race and are stereotyped because of it—in society and in the education
system. Anti-Black racism shows up in everyday situations like driving, walking down the street, playing at
the park, or going shopping.
As an educator, you need to ensure your classroom and school are safer spaces for students to question
ideas, explore, and learn about themselves. The education system has consistently underserved Black
students, so we can’t leave race out of classroom discussions until all Black students are treated equitably.
What about the other students? Will they feel disrespected?
Teaching about race will prepare your students with the language to explain and explore the ideas and
thoughts in a sensitive and nuanced way. All students can share culture and community with their peers and
school communities. As an anti-racist educator, you aren’t the bearer of all knowledge. You need to be open
and receptive to learning from the relevant life experiences that your students live every day. Educators are
facilitators of knowledge acquisition, so take the time to expand your knowledge to guide conversations in
the classroom.
What about kids who love school as it is? Aren’t we changing the culture by all this anti-racism talk?
Thanks to social media, students are exposed to online information—and much of it is divisive and
incorrect. The question is “have I made my classroom or school environment a safe space where students
will feel comfortable talking about and listening to discussions on race?” Many students want to talk about
what they see, their lived experiences, and their perspective on racism. Discussions about race should
be thought-provoking and it’s the educator’s job to guide conversations for all students in an anti-racist
classroom.
It’s crucial for you to:
•
•
•
•
•

Understand Culturally Responsive Pedagogy (CRP).
Be inclusive in the resources and language used in lesson planning and while teaching.
Be willing to unlearn and relearn perspectives and outlooks.
Create inclusive spaces where student identities and cultures are valued.
Highlight the vast contributions of Black people in diverse subject areas in the curriculum.

We encourage educators to use this toolkit to supplement their own learning. But this is just the start.
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A SIMPLE REQUEST
Parents of Black Children have seven simple requests for teachers on behalf of our Black
children:
1. Nurture Black children. Every child that steps into your learning environment is
someone’s child, who is full hopes and dreams. Nurture and encourage the passions and
strengths of Black children, help them to reach their full potential.
2. Learn about the Black experience. Incorporate Black
stories and accomplishments into your lessons whether
you teach Black children or not. Do not wait until Black
History Month. The Black experience can be taught every
day of the year. It is in math, science, technology; it is all
around us. The world needs to know of Black greatness.
3. Set high expectations for Black children. Give them
the marks they earn, and give them the same leeway or
second chances you would give other children. Keep in
mind the barriers they face living in Black skin, but also
remember the legacy of achievement, accomplishment
and intelligence. Act as a bridge, not a barrier.
4. Believe Black children. Protect Black children,
respect them and their experiences without judgement
or comparison. Defend Black children when you hear
remarks, gossip or comments in the staffroom.
5. See Black children. See them when their hands go up in
the classroom, see their strengths and childhood curiosity.
Build them up and affirm them.
6. Listen to Black children. Evaluate the “safety” of your learning space. Create brave
spaces where Black children can freely share their opinions and can be vulnerable in their
inquiry without scrutiny.
7. Be a champion for Black children. Get excited about their learning and growth.
Celebrate their accomplishments. Provide them opportunities to be successful in all areas
of education. In order to change the education system, we need the help of educators who
care about anti-racist teaching and learning.
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PARENTS OF BLACK CHILDREN BOOKLIST:
BOOKS EVERY EDUCATOR SHOULD READ
It’s necessary that educators use all the resources at their disposal to educate themselves and
decolonize their minds and their classrooms. Use these books to jumpstart or build your library.
Find other teachers who are using anti-racist frameworks in the classroom to discuss what you’ve
read and support each other. By sharing learning and ideas, you can work together to create
classrooms, schools, and boards that are actively working to create equitable, inclusive education
for all students.
Find the full PoBC booklist online at:
www.parentsofblackchildren.org/parents-of-black-children-booklist.

TERMINOLOGY (LEXICON GUIDE)
Anti-Black Racism: Policies and practices in institutions that mirror and reinforce beliefs, attitudes,
prejudice, stereotypes, and discrimination towards people of African descent.
Black: Refers to people of African descent who live and originate from various continents.
Critical Race Theory (CRT): Refers to the understanding that race is not based on natural, biological
features, but a social construct used to oppress and exploit people of colour.
Culturally Responsive Pedagogy (CRP): A careful acknowledgment, respect, and understanding of
difference and its complexities when teaching.
Erasure: Intentional or unintentional removal of writing, recorded material, or information.
Hidden Curriculum: Refers to rewards and consequences that communicate informal and unwritten norms
and values that socialize learners towards school and classroom culture.
Identity: Various characteristics and traits that are a fact of being who a person is. These characteristics
can include but are not limited to: culture, religion, gender, race, sexual orientation, beliefs, experiences.
Inclusion: The action or state of being included within a group or structure. The practice or policy of
providing equal access to opportunities and resources for people who might otherwise be excluded or
marginalized.
Null Curriculum: Refers to all the valid information that students do not have the opportunity to learn-whether that lack of learning is done implicitly or explicitly.
Privilege: A right, advantage, or immunity granted to a specific individual or group of people.
Representation: Portraying or describing someone or something in a particular way with specified
characteristics or traits.
Systemic Racism: A form of racism interwoven into society through laws and regulations within a society,
business, or organization.
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Register for a PoBC Educators’
Combating Anti-Racism workshop at
www.parentsofblackchildren.org
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